
Announcing the 2017 
Assurex Global 
Employee Benef i ts 
Compl iance Webinar  
Ser ies
The Assurex Global compliance webinar series will bring you and your 
clients timely information on the most important compliance issues facing 
employers in 2017.

All webinar administration is handled by Assurex Global. You don’t have to 
do anything except invite your clients. Your webinar fee also includes:

•	 An email invitation for you to send to an unlimited number of clients 
and prospects

•	 Webinar materials provided to all registrants in advance
•	 A list of your client employers who register to attend provided to you 

for each webinar
•	 A document with answers to questions posed by attendees during 

the webinar provided to all participating Assurex Global partner firms.

Assurex Global Partner Firms can choose to participate on a monthly 
basis or can subscribe for the entire year.

$395 per monthly webinar
$3900 for the entire 2017 series (a savings of $840)

To sign up for a 2017 annual subscription, please contact :
Sarah Hilde
shilde@assurexglobal.com 
614.734.6061

Note that the webinars may be provided at no cost for Benefit Comply retainer 

clients. Please contact Tayler Ferguson at tferguson@benefitcomply.com if you have 

questions regarding an existing Benefit Comply agreement.

2016 by the numbers

0ver 6000 total attendees

Average attendance of over 500 per webinar

Over 40 Assurex Global Partner Firms participated in 2016

First Quarter 2017 Schedule
January 19, 2017 – Employee Benefits and Medicare  
Coordination Issues
As the workforce ages, the challenge of coordinating employer spon-
sored benefits with Medicare increases. Medicare Secondary Payer 
(MSP) rules prohibit employers from taking certain actions related to 
employees eligible for Medicare; Medicare entitlement makes employ-
ees ineligible for HSA contributions; and Medicare affects employees’ 
and dependents’ COBRA rights, to name just a few issues. This 
webinar will concentrate on how Medicare affects employer sponsored 
benefits, not on general Medicare coverage and eligibility issues.

February 23, 2017 – Keeping up with Changes to 
Employee Benefits Rules (Part 1)
The results of the 2016 elections guarantee that many changes will 
be made to employee benefits rules and regulations in 2017. Even if 
Congress needs some time to make changes to the law itself, execu-
tive and regulatory actions could move very quickly. Also, as soon as 
the new Congress takes office, new bills are likely to be introduced 
that will shed some light on the changes we can expect. This webinar 
focuses on changes and breaking news that will affect employer spon-
sored employee benefits. 

March 23, 2017– Keeping up with Changes to Employee 
Benefits Rules (Part 2)
By the end of March 2017, many changes to employee benefits rules 
will have begun to take shape. Beyond changes to the ACA, we 
expect to see modifications to HSA rules, adjustment to the tax treat-
ment of employee benefits, and much more. Tune in to this webinar 
to keep up with changes that are important to employers as they plan 
their employee benefits strategy for the future. 

Benefit Comply, LLC 		      612-293-6622 		         info@benefitcomply.com 		       www.benefitcomply.com
	


