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For the Employer
• Involves less administration and fewer funding
requirements than traditional qualified plans
• Enables the business to choose which
employees receive benefits, how much
they receive, and when they receive them
• Easy to explain and administer
• Cost recovery can be built into the plan
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It is essential for companies to dif ferentiate
themselves to both entice first-class workers to join,
and to keep their most valuable employees. In this
competitive landscape, offering a high salary may
not be the same powerful motivator as it used to be.
Companies are investing in creative methods of
rewarding their employees. One of the simplest and
most flexible strategies is to offer an Employee
Retention Program, which is a discriminatory benefit

attract, retain, and reward top talent.

ADVANTAGES OF EMPLOYEE
RETENTION PROGRAMS
For the Employee
• Enhanced compensation package including
supplemental retirement income

plan allowing the employer to provide a unique
benefit to selected employees. These programs

• Potential earnings are tax-deferred until
the employee receives compensation under
the terms of the plan

provide key executives and other specific employees
a way to save for retirement, create wealth, or
otherwise accumulate assets on a tax-favored basis.

Employee Retention Programs are simple
to implement, inexpensive to administer,
and offer multiple plan design options.

• Exempt from government contribution
and income limitations of qualified plans
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https://www.americanprogress.org/issues/economy/report/2012/11/16/44464/there-are-significant-business-costs-to-replacing-employees/

Employee Retention Programs are simple to
implement, inexpensive to administer, and offer
multiple plan design options. For example, a program
can be contingent on employer profit, employee
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per formance, continuing employment, or any
combination of these. Additionally, vesting schedules
can be added to the plan to create a stronger
incentive for the employee to stay with the company.
The plans’ potential benefits are equally diverse and
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can be a function of employee salary deferrals,

EMPLOYEE BENEFITS

company or employee contributions, and more.
Each Employee Retention Program is as unique as
the organization it serves. That being said, following
is an example of a fairly “typical” program structure:
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